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TS THE NATIONAL SMALL INDUSTRIES CORPORATION LTD.
I HEIET g agmy o (A GOVERNMENT OF INDIAENTERPRISE)

NSIC Bhawan, Okhla Industrial Estate, Phase-Ill, New Delhi-110020

Dated: 09.05.2025
NOTICE

Subject: Schedule of Interview against Advt. No. NSIC/HR/13/2025, dated 08.02.2025
Special Recruitment Drive to the post of General Manager (E-5) / Deputy
General Manager (E-4), Chief Manager (E-3) and Deputy Manager (E-1) in the
functional area of Business Development, Technology, Human Resource and
Law & Recovery

With reference to aforesaid advertisement, the Interview for the post of General Manager (E-5) / Deputy
General Manager (E-4), Chief Manager (E-3) and Deputy Manager (E-1) shall be held at Conference Hall
of NSIC Business Park, Okhla Industrial Estate, New Delhi-110020, Gate No.3. (Opposite
NSIC Okhla Metro Station). Accordingly, following short-listed candidates are advised to report for

verification of documents and Interview at 09.45 AM on 20.05.2025 and 21.05.2025, as per details
below:-

l. Interview on 20.05.2025 (Tuesday)

# | Application Number Cat. | For the post of / functional area
NSIC-2025-020-006-0292 | OBC | General Manager / Business Development
NSIC-2025-020-006-0650 | OBC | General Manager (Business Development)
NSIC-2025-020-006-0876 | OBC | General Manager (Business Development)
NSIC-2025-020-006-0817 | OBC | General Manager (Business Development)
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NSIC-2025-020-006-0260 | OBC | General Manager (Business Development

. Interview on 20.05.2025 (Tuesday)

# | Application Number Cat. | For the post of / functional area

NSIC-2025-021-007-0824 | ST Dy. General Manager / Business Development
NSIC-2025-021-007-0311 | ST Dy. General Manager / Business Development
NSIC-2025-021-007-0627 | OBC | Dy. General Manager / Business Development
NSIC-2025-021-007-0589 | OBC | Dy. General Manager / Business Development
NSIC-2025-021-007-0808 | OBC | Dy. General Manager / Business Development
NSIC-2025-021-007-0669 | OBC | Dy. General Manager / Business Development
NSIC-2025-021-007-0520 |,0BC | Dy. General Manager / Business Development
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1. Interview on 20.05.2025 (Tuesday)

Application Number Cat. | For the post of / functional area
NSIC-2025-022-010-0480 | sC Dy. Manager / Business Development
NSIC-2025-022-010-0047 | sC Dy. Manager / Business Development
NSIC-2025-022-010-0729 | sC Dy. Manager / Business Development
NSIC-2025-022-010-0220 | ST Dy. Manager / Business Development
NSIC-2025-022-010-0473 | ST Dy. Manager / Business Development
NSIC-2025-022-010-0179 | ST Dy. Manager / Business Development
NSIC-2025-022-010-0809 | ST Dy. Manager / Business Development
NSIC-2025-022-010-0074 | OBC | Dy. Manager / Business Development
NSIC-2025-022-010-0617 | OBC | Dy. Manager / Business Development‘ .
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IV.  Interview on 20.05.2025 (Tuesday)
# | Application Number Cat. | For the post of / functional area
1. | NSIC-2025-007-010-0696 | SC Dy. Manager / Human Resource
2. | NSIC-2025-007-010-0352 | SC Dy. Manager / Human Resource
3. | NSIC-2025-007-010-0207 | ST Dy. Manager / Human Resource
4, | NSIC-2025-007-010-0357 | ST Dy. Manager / Human Resource
5. | NSIC-2025-007-010-0697 | ST Dy. Manager / Human Resource
6. | NSIC-2025-007-010-0821 | ST Dy. Manager / Human Resource
7. | NSIC-2025-007-010-0760 | OBC | Dy. Manager / Human Resource
8. | NSIC-2025-007-010-0212 | OBC | Dy. Manager / Human Resource

V. Interview on 20.05.2025 (Tuesday)
# | Application Number Cat. | For the post of / functional area
1. | NSIC-2025-009-010-0372 | SC Dy. Manager / Law & Recovery
2. | NSIC-2025-009-010-0613 | SC Dy. Manager / Law & Recovery
3. | NSIC-2025-009-010-0291 | SC | Dy. Manager / Law & Recovery
4. | NSIC-2025-009-010-0886 | SC Dy. Manager / Law & Recovery
5. | NSIC-2025-009-010-0645 | ST Dy. Manager / Law & Recovery
6. | NSIC-2025-009-010-0579 | ST Dy. Manager / Law & Recovery
7. | NSIC-2025-009-010-0391 | OBC | Dy. Manager / Law & Recovery

VL. Interview on 21.05.2025 (Wednesday)
# | Application Number Cat. | For the post of / functional area
1. | NSIC-2025-003-007-0087 | ST Dy. General Manager / Technology (Electrical)
2. | NSIC-2025-003-007-0777 | ST Dy. General Manager / Technology (Electrical)
3. | NSIC-2025-003-007-0208 | ST Dy. General Manager / Technology (Electrical)
4. | NSIC-2025-003-007-0500 | ST Dy. General Manager / Technology (Mechanical)
5. | NSIC-2025-003-007-0869 | ST Dy. General Manager / Technology (Mechanical)
6. | NSIC-2025-003-007-0833 | ST Dy. General Manager / Technology (Mechanical)
7. | NSIC-2025-003-007-0653 | ST Dy. General Manager / Technology (Mechanical)
8. | NSIC-2025-003-007-0753 | ST Dy. General Manager / Technology (Mechanical)
9. | NSIC-2025-003-007-0136 9 ST Dy. General Manager / Technology (Mechanical)
10.| NSIC-2025-003-007-0845 | ST Dy. General Manager / Technology (Mechanical)
11.| NSIC-2025-003-007-0511 | ST Dy. General Manager / Technology (Mechanical)
12.| NSIC-2025-003-007-0381 | OBC | Dy. General Manager / Technology (Electrical)
13.| NSIC-2025-003-007-0711 | OBC | Dy. General Manager / Technology (Electrical)
14.| NSIC-2025-003-007-0602 | OBC | Dy. General Manager / Technology (Electrical)
15.| NSIC-2025-003-007-0491 | OBC | Dy. General Manager / Technology (Electrical)
16.| NSIC-2025-003-007-0503 | OBC | Dy. General Manager / Technology (Electrical)
17.| NSIC-2025-003-007-0407 | OBC | Dy. General Manager / Technology (Electrical)
18.| NSIC-2025-003-007-0640 | OBC | Dy. General Manager / Technology (Electrical)
19.| NSIC-2025-003-007-0792 | OBC | Dy. General Manager / Technology (Mechanical)
20.| NSIC-2025-003-007-0402 | OBC | Dy. General Manager / Technology (Mechanical)
21.| NSIC-2025-003-007-0675 | OBC | Dy. General Manager / Technology (Mechanical)
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VII.

Interview on 21.05.2025 (Wednesday)

Application Number-

Cat.

For the post of / functional area

NSIC-2025-005-008-0444

SC

Chief Manager / Technology (Electronics & Communication

NSIC-2025-005-008-0332

SC

Chief Manager / Technology (Electronics & Communication

NSIC-2025-005-008-0221

SC

NSIC-2025-005-008-0267

SC

Chief Manager / Technology (Electronics & Communication

NSIC-2025-005-008-0587

SC

)
)
Chief Manager / Technology (Electronics & Communication)
)
)

Chief Manager / Technology (Electronics & Communication

NSIC-2025-005-008-0335

SC

Chief Manager / Technology (Electrical & Electronics)

NSIC-2025-005-008-0108

SC

" Chief Manager / Technology (Information Technology)

NSIC-2025-005-008-0648

SC

Chief Manager / Technology (Information Technology)
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NSIC-2025-005-008-0636

SC

Chief Manager / Technology (Computer Science)
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.| NSIC-2025-005-008-0302

SC

Chief Manager / Technology (Computer Science)
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.| NSIC-2025-005-008-0181

SC

Chief Manager / Technology (Computer Science)
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.| NSIC-2025-005-008-0115

SC

Chief Manager / Technology (Computer Science)
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.| NSIC-2025-005-008-0043

SC
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NSIC-2025-005-008-0620

SC

Chief Manager / Technology (Mechanical)
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.| NSIC-2025-005-008-0426

SC

Chief Manager / Technology (Mechanical
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NSIC-2025-005-008-0885

SC

Chief Manager / Technology (Mechanical

[EEY
~

NSIC-2025-005-008-0509

SC

-
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.| NSIC-2025-005-008-0521

SC

Chief Manager / Technology (Mechanical
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NSIC-2025-005-008-0634

SC .

(
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Chief Manager / Technology (Computer Science)
(
(
(
(
(
(

)
)
Chief Manager / Technology (Mechanical)
)
)

Chief Manager / Technology (Mechanical
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Details of above advertisement and guidelines are available on NSIC website:

www.nsic.co.in career section (Archive). Therefore, before appearing for the Interview
for the post applied for, the candidates should ensure that he / she fulfils the eligibility
criteria and other norms mentioned in the said advertisements. The above short-listed
candidates, subject to verification of documents and fulfilling eligibility norms as
mentioned in the said advertisements and on submission of required documents
(already informed to the candidates through NSIC on-line recruitment portal) shall be
allowed to attend the Interview.

Further, candidates are advised to bring ORIGINAL CERTIFICATES and ONE SET OF PHOTO
COPIES of the following documents duly self-attested for verification of the documents:-
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10.
1.
12.
13.
14.

Aadhaar Card (both side)
PAN card

Name as mentioned in Class X Certificate / Mark sheet OR Class X School Leaving / Transfer
Certificate (In case of change of name / surname, Gazette notification / national news-paper clipping
along —with Affidavit indicating the previous and the changed name /surname).

Class X Certificate / School Leaving Certificate as proof of Date of Birth

Copy of Graduation degree / LL.B/ MBA / Post Graduation degree

Mark-sheet of all years / semesters or consolidated mark-sheet of all years / semesters of Graduation
/ Post Graduation. :

Specialization certificate in r/o MBA from University / Institution.

Salary slips / salary certificate of last two years

Proof of drawing one scale below for the post applied for (last two years) in r/o candidates from Govt.
sector. :

Experience certificates (from .... To...... ) including appointment letters

No Objection Certificate in r/o candidates from CPSEs / Bank / Govt. / Autonomous bodies etc.
Certificate w.r.t. proof of conversion of CGPA to percentage.

Further, two latest passport size photographs may also be submitted.

Candidates claiming reservation for SCs/ STs / OBCs / EWS / PwBD should submit
SC/ST/OBC/EWS/PWBD certificate issued by a Competent Authority in the format prescribed by
Government of India”. -
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10.
11.
12.
13.
14.

15.

16.

17.
18.

Salary slips / salary certificate of last two years
Proof of drawing one scale below for the post applied for (last two years) in r/o candidates from Govt.
sector.

Experience certificates (from ... To... ... ) including appointment letters

No Objection Certificate in r/o candidates from CPSEs / Bank / Govt. / Autonomous bodies etc.
Certificate w.r.t. proof of conversion of CGPA to percentage.

Further, two latest passport size photographs may also be submitted.

Candidates claiming reservation for SCs/ STs / OBCs / EWS / PwBD should submit
SC/ST/OBC/EWS/PwWBD certificate issued by a Competent Authority in the format prescribed by |
Government of India”. f
(If any Certificate/Document is issued in a language other than Hindi / English, candidates are |
advised to submit a certified translation of the same either in Hindi / English with the Application Form |
and also at the time of Interview).

In case of OBC candidate, the OBC certificate should have clear mention of candidate belonging to
Non-Creamy Layer (NCL) as on date of issue of certificate. Further, the OBC Certificate should have
been issued within the year 2025, but before the last of date of on-line filled application.

The candidates seeking reservation as OBC, in addition to the OBC certificate issued by the 1
Competent - Authority, should also submit a declaration in prescribed format (Attached as
Annexure-|). |
Certificate w.r.t. proof of conversion of CGPA to percentage.

Further, two latest passport size photographs may also be submitted.

It is also informed that Qutstation candidates belonging to SC / ST category and not working as
permanent employee in any Government / Semi-Government / Banks / PSUs / Local Bodies etc. will
be reimbursed To and Fro rail fare of llird AC (other than Rajdhani) by train shortest route on
production of documentary evidence of the journey performed only on attending the Interview.

Candidates working in Government / Semi-Government / PSU / Banks / Local Bodies etc. are required :
to produce “NO OBJECTION CERTIFICATE’, at the time of Interview.

Candidates ma lease note that in case any candidate a ears for verification of
documents and interview without ORIGINAL documents (and one set of hotocopies
as mentioned above, will be summarily rejected & will not be allowed to appear before

t

he selection board for Interview. Res onsibility for the same will solely lie on him /
her at their own cost and risk.

(Yogesh Kumaandal)

Deputy General Manager (HRM)
Tel: 011-26926275
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Annexure-|

The candidates seeking reservation as OBC, in addition to the OBC certificate issued
by the Competent Authority, should also submit a declaration in the following format:

l, son / daughter of Shri resident of
village / town / city ' district stat
hereby declare that | belong to the community, which is recognized as a

backward class by Government of India for thé purpose of reservation in services as
per orders contained in Department of Personnel and Training Office Memorahdum
No0.36012/22/93-Estt. (SCT), dated 8-9-1993. It is also declared that | do not belong
to persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the

above referred Office Memorandum dated 8-9-1993.”



